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Abstract 
Over recent decades the youth unemployment rate remains at a high level. These factors determine the research of the graduates 
demand in different areas of the labor market. For the detailed analysis the following training areas were selected: economics, 
human resources management, information technologies, philology. We have conducted studies using content analysis of 
employers’ offers in these areas, interviewing senior students to identify their preferences with regard to the future place of work, 
and the analysis of wide range of graduates in the Tatarstan Republic in 2013. Research has shown that the most demanded are 
graduators of the areas of personnel management and economy, and most well paid are the specialists in the field of information 
technologies and personnel management. 
© 2014 The Authors. Published by Elsevier Ltd. 
Selection and peer-review under responsibility of the Organizing Committee of WCES 2014. 
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1. Correlation of education and employment problem 
 
At the present stage of society development the investment into human capital return on the global level can be 
very high. Successful development and effective use of human resources leads to sustainable development and to an 
achievement of   a balance at the distribution of its benefits. The existence situation in the educational system and 
the need to change its status in the information economy increases the existing problems in this area dramatically. 
First of all, this intensifies the crisis of funding and reduces the efficiency of the educational system. The problem of 
"educated unemployed” emphasizes a serious gap between education, the real life and the level of scientific 
knowledge development. On the Russian labor market people with higher or secondary vocational education prevail 
(Fig.1). 
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Fig.1. The composition of employment and unemployment by education levels (Federal State Statistics Service, 2013) 
 
Due to its high-quality social and professional characteristics (lack of practical work experience and professional 
skills, the uncertainty and variability of vocational guidance, social immaturity, inadequate self-esteem, high 
standards for labor conditions and salary demands) youth often subjected to discrimination on the labor market. 
 
2. Unemployment among youth 
 
In modern conditions, the unemployment rate among young people around the world represents a significant 
proportion of total unemployment. Similar trends are observed in Russia in general and in particular in the Republic 
of Tatarstan. Comparing the main indicators of the youth labor market in Russia, the Volga Federal District and 
Tatarstan we have revealed that the level of youth economically active population varies between 57,8 - 59,8 % ,this 
data is lower than the data which concerns the whole population. This can be explained by the fact that a significant 
proportion of young people are studying at educational institutions of different level, especially in the period from 
15 to 24. The employment rate varies between 49,8 - 52,2% and unemployment rate varies  between 12,6-13,7% 
accordingly (Youth in Russia, 2010). Quality of life of university students and young professionals remains 
insufficient. Students and graduates are faced with the lack of demand for them on the labor market. The seriousness 
of these problems is related not only to the level and duration of unemployment, but also with decreased quality of 
work provided by the youth (Kolesnikova & Kamasheva, 2012). Knowledge received at universities is often far 
from the modern practice of employment. As a result, employers are not interested in attracting staff with no 
working experience because this leads to a longer period of adjustment, accompanied by additional costs. In Russia, 
the younger age groups traditionally on the top of the unemployment rate (Kamasheva, Karasik, Kolesnikova & 
Salyakhov, 2013). Youth unemployment - not a new phenomenon, but this is a problem for modern society due to 
sudden changes in the proportions of total unemployment. We have carried out a study in which we used a content 
analysis of employers’ offers and interviewed senior students. During the year the capacity of the labor market 
demands for "Economists", "Specialists in personnel management”, “IT- specialists", "scholars" were studied. These 
approaches have been specially selected to represent the situation in the labor market in the humanities, social, 
economic and technical specialties. The study was conducted through the most popular employment internet sites 
such as HeadHunter.ru, Job.ru. In addition, we have conducted an analysis of the amount of the graduates in these 
areas of training. 
 
3. Supply and demand research on a labor market on a row of specialties 
 
The study has shown that the average volume of monthly demands in 2013 for "specialists in personnel 
management" in the Republic of Tatarstan is 301 positions, 73 % of which are in the city of Kazan. The most 
demanded are HR managers (2 % of total demand) and recruiting managers (22% of total demand). Nevertheless, 
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only 19% of the vacancies are available for a person without working experience (Kolesnikova, Kamasheva & 
Fakhrutdinova, 2013). The largest amount of vacancies in the labor market of the RT are for "specialists in 
personnel management” offered by big companies: Ak Bars Holding, VTB 24, Pharmacies 36.6, X5 RetailGroup. 
Interviews with students and graduates of the specialty "Personnel Management" helped to reveal that  they would 
prefer the  banking sector as a place of their work. Thus, job proposals for graduates without working experience in 
absolute terms are 57 vacancies (Kolesnikova, Kamasheva & Fakhrutdinova, 2013). Basically these jobs are 
concentrated in the area of recruitment. Approximately half of the jobs offers’ wages are about 500 euros per month. 
In average management professionals staff salary ranges from 500 euros to 1300 euro. The specialist in recruitment 
without working experience earn from 200 euros to 400 euros, with working experience of 1-3 years - up to 600 
euros. In the field of HR outsourcing employeeу without experience has a salary that ranges from 300 to 450 euro, 
with working experience of 1-3 years up to 500 euro. For a specialist in personnel management it is extremely 
difficult to find a job without working experience, with working experience of 1 to 3 years’ salary ranges from 500 
to 700 euros (data provided on September 15, 2013) (Kolesnikova, Kamasheva & Fakhrutdinova, 2013). Thus, we 
have analyzed the demand for specialists in the management staff. To review the proposal in this market we found 
out the number of graduates in this and related areas. They are: "Management", "Economics and Management", 
"State and Municipal Management" and "Management of the organization". Educations for these specialties are 
carried out at Kazan Federal University, the Academy of Social Education, University of Management TISBI, 
Institute of Social and Human Knowledge, Institute of Economics, Management and Law, Kazan State Technical 
University. Tupolev Kazan National Research Technological University , Kazan Cooperative Institute , Kazan State 
Power Engineering University, Kazan State Agrarian University, Kazan State University of Culture and Arts, Kazan 
State University of Architecture and Civil Engineering, Academy of Labour and Social Affairs. Total number of 
graduates in 2013 in these was 2455 people, 21% of which (511 people) are staff management spesialists 
(Kolesnikova, Kamasheva & Fakhrutdinova, 2013). In the study of the demand for specialists in the field of 
"Economy" in the Republic of Tatarstan in average was found as 216 specialists per month. The overwhelming 
proportion of vacancies is presented in Kazan and Naberezhnye Chelny city. The main demand for professionals 
was presented by organizations such as JSC "Ak Bars Bank" , Kazan Branch of "Rost Bank", JSC " Ak Bars Aero ", 
JSC " Tataagroprombank " and JSC "Tatfondbank", so most of the jobs are represented in the banking sector. Jobs 
are for professionals without working experience is about 20% (44 vacancies) of the total number of vacancies. 
Increasing number of vacancies 55% (118 jobs) are designed for professionals with working experience of 1 to 3 
years, 25% (54 vacancies) required more experience from 3 to 6 years (Kolesnikova, Kamasheva & Fakhrutdinova, 
2013). 
Wages: 
• with a degree in economics and experience of at least one year: 450-600 euros; 
• preferably witha degree in economics and CFI experience not less than one year:550-600 euros; 
•young professionals without experience: 360 400 euros. 
The analysis of the labor market has revealed the number of graduates in "Economics", and related specialties. 
Under related specialties we understand: Accounting, Analysis and audit, Finance and credit, Economics and 
accounting, Economical theory. Total number of graduates in "Economics" and related professions in 2013 was 
2269 people (Kolesnikova, Kamasheva & Fakhrutdinova, 2013). 
Graduators of "Philology" have employment opportunities in a variety of organizations as teachers, researchers, 
literary editors or translators . In the study of the demand for specialty data we revealed that the  average number of 
vacancies is 25. Wages according to the vacancies vary from 300 euros to 600 euros. Freelance is widespread in this 
area. There is also a large number of vacancies for copywriters and speechwriters. These jobs are suitable both for 
graduates and students and provide an opportunity to obtain work experience while earning degree. They earn about 
350-700 euros a month. Number of graduates in 2012 was 305 people (Kolesnikova, Kamasheva & Fakhrutdinova, 
2013). During the analysis of vacancies on demand to applicants experience revealed that more than 55% of 
vacancies are for applicants with no working experience , more than 30% of the vacancies - for applicants with 
experience of 1 to 3 years , and only 15% of jobs vacancies  requirements -  the experience of 3 to 6 years. Salaries 
for professionals in IT-technologies ranges from 450 to 1250 euro. Total numbers of graduates in 2013 in this area 
were 575 (Kolesnikova, Kamasheva & Fakhrutdinova, 2013). 
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4. Graduate employment in 3 months after getting diploma 
 
To analyze the employment of graduates in the first three months after the graduation we calculated the 
probability of employment (Table 1). The highest probability of employment have graduates with diploma in 
"Personnel Management", this is caused by a large number of existing vacancies. For calculation the formula of a 
total probability was used. 
 
Table 1.  Graduate employment in 3 months after getting diploma 
Field Amount of 
graduators  
Average amount of vacancies a year Probability of 
graduate 
employment 
in 3 months 
after getting 
diploma   
Amount of 
vacancies 
 
Vacancies for 
applicants with  no 
working 
experience  
Vacancies for 
applicants with 
experience from 1 
to 3 years 
Vacancies for 
applicants with 
experience from 3 
to 6 years 
Personnel 
Management 
2251 301 57 234 10 37% 
Economics 2269 216 44 118 54 29% 
Philology  305 25 4 13 7 24% 
IT-technology  575 50 30 31 20 26% 
 
 
Graduates of "Economics" have less than 30% of the probability to be employed which is primarily due to the 
popularity of this and related specialties. Experts in the field of IT-technology and personnel management can 
expect pretty high level of wages even in the first year of work (about 570-700 euros) and a sufficient probability of 
employment, 26 and 37 percent. Unemployment among educated youth with university degrees is a problematic 
trend. It is a concern , because the result of the and investigation data is contrary to the assumption that the higher 
education and training leads to increased productivity and opportunities for young people to find  a job. In modern 
conditions it is necessary to assist students and graduators in the adaptation at the labor market in condition of high 
competition and financial instability. It is also necessary to improve the quality of students’ education. Young 
employees are often in the "experience trap" when they have no working experience, which they can report in their 
application for a job, just for the reason that they are (were) unable to get a job. We consider that it is it necessary to 
conduct permanent monitoring of vacancies for students and graduates for the employment assistance and transfer 
this information to them as a part of career guidance at schools and universities. This will help to conduct 
professional orientation of the individual and get a beneficial effect on the employment rate of students and young 
professionals. From the perspective of macroeconomics youth are a prospective part of the population, which 
provides further development of the state and region. The quality of life of the youth, their level of material security 
depends on the development of the intellectual potential of the country, demography and indicate a national welfare. 
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